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ABSTRACT 

This annotated listing of 121 items covering the 
period from 1974 through 1985 was compiled from a literature search 
of LISA, ERIC, and "Library Literature . " Sources listed are those 
U.S. and Canadian monographs, articles, and ERIC documents that are 
directly pertinent to the topic of faculty status and its related 
subtopics. Primary emphasis is on the United States, but relevant 
articles on Canadian academic status are included. Coverage is 
selective rather than comprehensive; sources comprise general or 
viewpoint pieces on faculty status or an aspect of. faculty status, 
surveys, and case studies. Articles treating the topic peripherally 
are excluded. Sources are grouped chronologically by year beginning 
with 1974 and alphabetically within each 1-year section. (KM) 
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mem do not necessarily represent official INFORMATION CENTER (ERIC)." 
OERl position or policy. 

Due to the continued interest in faculty status for academic 

librarians, the value of an up-to-date, descriptively annotated 
bibliography is apparent. Nancy Huling's* respected bibliography 

1^- surveys the period from the late nineteenth century up to and 

rj 

f— ) including 1973; the following bibliography continues where 

UJ 

Huling's ended, covering 1974 through 1985. 

The methodology for compilation consisted of a literature 
search in LISA, ERIC and Library Literature . Sources listed are 
those U.S. end Canadian monographs, articles, and ERIC documents 
which are directly pertinent to the topic of faculty status and 
its related subtopics. Primary emphasis is on United States 
material, although included are relevant articles on Canadian 
academic status, the counterpart (with a twist) to U.S. faculty 
status. Academic status as defined by the Canadian Library 
Association is "the possession of most, but not necessarily all, 
of the usual privileges of faculty members, with definite 

2 

classification as academic, but without faculty rank titles. 11 
Coverage, unlike Huling^s, is selective rather than 

comprehensive. After a review of the wealth of literature, 
1 sources were chosen as determined by relevance and appro- 

^ priateness for a bibliography of this type, and in terms of their 
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usefulness to interested librarians. Articles treating the topic 
peripherally were excluded. For example, many articles on 
collective bargaining may be found in the literature; however, 
unless faculty status as it relates to collective bargaining is 
treated in an article, it was excluded from the bibliography. 

In addition, articles concerning professional status or 
professionalism in the library science and information field are 
not included here, since this concept is distinct from faculty 
status • 

Primary arrangement is chronological, beginning with 1974; 
this provides the reader with a perspective on how the faculty 
status issue has developed and changed over time. Types of 
sources selected comprise general or viewpoint pieces on faculty 
status or an aspect of faculty status, surveys, and case studies. 



1. Nancy Huling, "Faculty Status for Academic Librarians — A 
Comprehensive Bibliography," College and Research Libraries 
34 :440-62(November 1973). 

2. Ruth Hafter, "Academic Status: the Wrong Name, the Wrong 
Game," APLA Bulletin 39:9(Spring 1975). 
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1974 

1. Beckman, Margaret. "Implications for Academic Libraries." In 
Collective Bargaining in Libraries , edited by Frederick A. 
Schlipf, 122-45. Urbana, IL: University of Illinois Graduate 
School of Library Science, 1974. 

This article discusses the implications of collective 
bargaining for academic libraries, for both professional and 
non-professional staff — often comparing cases in Canada and the 
U.S. States that if the ACRL standards are to be used as a basis 
for negotiations, they should be redefined in terms of 
librarians^ particular circumstances. Other topics discussed 
include alternative governance structures and benefit plans. 

2. Hopson, Rex C. A Study of Academic Librarians^ Salaries and 
Privileges . Albuquerque: New Mexico University, Zimmerman 
Library, 1974. ERIC Document Reproduction Service, ED 098 958. 

A survey of eleven university library directors in the New 
Mexico area. Results show that although most librarians have 
faculty status, they still operate on an eleven- or twelve-month 
contract. The study also indicates that "academic degrees, 
experience as a librarian, and rank tend to be major influences 
on salaries" while raises are influenced by merit and cost of 
living. Includes salary structure chart for 1974-1975. 
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3. Tallau, Adeline and Benjamin R. Beede. "Faculty Status and 
Library Governance • " Library Journal 99 : 1521-23 (June 1 1974). 

Considers faculty status in terms of its impact on library 
governance • Bureaucratic governance does not allow for the 
democratic structure essential if librarians are to conduct 
themselves as faculty. To achieve true faculty status, librarians 
should emulate teaching departments' collegial fashion of 
governance and peer review systems. Discusses this process in 
particular at Rutgers University. 

4. Weatherford, John. "Librarians in Faculty Unions." Li brar y 
Journal 9 9 : 2 44 3-4 6 ( Oct . 1 1974). 

Discusses the nine tests of faculty status for librarians as 
outlined in the ACRL standards and the ways collective bargaining 
will support these standards, as well as some of the broader 
goals of unionized faculty members. "In assessing the 
contribution of bargaining to these rights, it is important to 
realize that even where they have not been achieved they are 
potentially subjects of future negotiations • • • on any 
non-uni on campus • 11 

5. Williams, Mary. "Seminar on Faculty Status for Librarians." 
Feliciter 20 : 1 2-1 4 ( June 1974), 

A report on the March 22 , 1974 seminar on faculty s ta tus at 
York Unive rs i ty in Canada . 
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1975 



6. American Library Association. Association of College and 
Research Libraries. Committee on Academic Status. Faculty S tatus 
for Academic Librarians; A History and Policy^ Stat ements . 
Chicago: American Library Association, 1975. 

Part one of this publication is a history of the issue by 
Arthur M. McAnally, discussing the benefits of faculty status and 
providing an overview of the specific themes dominating the 
controversy, such as the need for innovation in research, rank, 
contracts, and support staff. The remainder of the book consists 
of reprints of three policy statements: ACRL's "Standards for 
Faculty Status for College and University Librarians, 11 "Statement 
on Faculty Status of College and University Librarians 11 (Drafted 
by ACRL, AAUP , and the Association of American Colleges), and 
ACRL's "Model Statement of Criteria and Procedures." These 
statements have since provided the basis for academic librarians' 
bargaining positions • 

7. Boaz, Martha. "Academic Libraries: Some Issues — No Answers." 
Journal of Academic Librarianship 1 : 1 5-18 ( Sep t • 1975 ). 

One of the issues addressed in this article is faculty status. 
States that there is no easy solution to this problem, but that 
professional status for librarians requires "professionalism to 
the highest degree." Those librarians opting for other than 
faculty status must develop their own standards. 
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8. Burns, Mary Anne and Jeanette Carter. "Collective Bargaining 
and Faculty Status for Librarians: West Chester State College." 
College and Research Libraries 36 : 155-20(Mar . 1975). 

Background and current status of the library faculty's 
contract at West Chester State College. Although librarians had 
had faculty status for fifty years, it was continuously 
threatened, and librarians were not truly active members of the 
faculty. They drafted a contract through their collective 
bargaining unit that guaranteed them membership in the 
instructional faculty. Although schedules, length of contract, 
and governance were addressed in the Agreement, tenure 
requirements and scholarly responsibilities apparently were not. 

9. Hafter, Ruth. "Academic Status: The Wrong Name, the Wrong 
Game." APLA Bulletin (Atlantic Provinces Library Association) 
39:9-12(Spr. 1975 ). 

The author pleads for the pursuit of a "librarian status" 
unrelated to faculty status, which would represent all members of 
the profession and not just academic librarians. Suggests that 
academic librarians are more interested in personal prestige than 
in truly improving the profession. 

10. Hubbard, Terry E. and John Mielke. Faculty Status for 
Librarians in the State University of New York, a Short History . 
Albany, NY: State University of New York, Albany, University 
Libraries, 1975. ERIC Document Reproduction Service, ED 114 044. 
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A history of SUNY librarians' efforts to achieve full faculty 
status which began in 1966. Details recommendations made by the 
Chancellor's Advisory Committee on Libraries (i.e., equivalent 
salaries to faculty and contract year). After denial of most of 
the recommendations, except those regarding voting and 
appointment/;, a SUNY librarians' association was formed in 1969 
to promote them. Hubbard concludes with an update on the position 
of SUNY librarians in 1974. 

11. Meskill, Victor D. and L. Drewe Meskill. "Let's Consider the 
Faculty Status of Librarians." Educational Horizons 
53 : 176-80(Summ. 1975). 

The authors (academicians, not librarians) present pros and 
cons of faculty status for librarians, concluding that 11 . • • 
librarians themselves are not in agreement as to the best method 
to establish the recognition they deserve, or to the 
qualifications necessary in order to obtain such recognition." 

12 • Report of the Commission on Librarianship at Stanford . 
Stanford, CA: Stanford University Libraries, 1975. ERIC Document 
Reproduction Service, ED 108 564. 

A document resulting from a study done by the Commission on 
Librarianship at Stanford which looked at the role and status of 
librarians at the university. An extensive number of issues are 
covered, including faculty status and its accoutrements (i.e., 



8 



peer review, professional leave). Contains recommendations by the 
Commission • 

13. Spang, Lothar. "Collective Bargaining and University 
Librarians : Wayne State University." College and Research 
Libraries 36 : 1 06-1 4 ( Mar . 1975). 

Traces the background of a collective bargaining agreement at 
Wayne State University in which the librarians' concerns were 
included with those of the teaching faculty in the negotiations. 
Concludes that librarians at Wayne State have not benefited fully 
from the agreement because they are reluctant to use the very 
privileges for which they bargained, most notably peer review. 

14. Sparks, Rita. "Tenure: Solution or Problem." Michigan 
Librarian 41:9-10(Fall 1975). 

Discusses the implications of tenure for library faculty, 
including both positive and negative aspects. Expresses the need 
for librarians to set careful guidelines for themselves in order 
to avoid neglecting the service aspects of their jobs. Also 
discusses academic freedom and job security. States that 
"learning how to play this intricate game contributes to new 
standards of maturity and excellence in librarian ship. 11 

15. Weatherford, John. "Participatory Something or Other Through 
Bargaining." Library Journal 100 : 823-25 (May 1 1975). 
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Explains the many facets of faculty participation and its 
relationship to collective bargaining. The implications and 
problems this issue has for library faculty are also addressed. 

16. Zeller, Belle. "The Academic Librarian: Collective Bargaining 
and Faculty Status. " Catholic Library World 4 7 : 60-63 ( Sep t . 1975). 

Discusses the efforts of librarians at City University of New 
York to attain faculty status. Cites misunderstanding within the 
academic community of the real worth and equality with faculty 
that librarians possess. Recommends that the academic community 
be better informed concerning the value of librarians, and that 
librarians accept responsibli ty as full members of the faculty. 
States that collective bargaining is essential in that it 
guarantees equity in salaries, support for research, and fair 
evaluation programs . 

1976 

17. Abell, Millicent D., ed . Collective Bargaining in Higher 
Education; Its Implications for Governance and Faculty Status for 
Librarians . Chicago: American Library Association, 1976. 

This is a collection of papers and panel discussions 
presented at a Preconference Institute of the ACRL Academic 
Status Committee , San Francisco , June 27 & 28, 1975. Topics 
covered are the nature of collective bargaining, academic 
librarians' experiences with collective bargaining negotiations 
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and agreements, approaches 
status, and strategies for 
and writing agreements. 



to related issues of governance and 
enabling legislation, choosing agents, 



18. Axford, H. William. "The Identity Crisis of Academic 
Librarianship." Utah Libraries 1 9 : 1 0- 1 8 ( S pr . 1976). 

Places the passage of ACRL's standards for faculty status in 
the context of the revolutionary social movements and economic 
growth of the late 1960s. The "crisis," due in part to 
librarians' poor preparation for scholarship, lies in that the 
identity of the librarian is somewhere between vocational and 
professional. Discusses three options for solving the problem: 
working to meet the responsibilt ies of faculty status, choosing 
civil service status, or choosing a quasi-professional status. 

19. Bailey, Martha J. "Some Effects of Faculty Status on 
Supervision in Academic Libraries." College and Research 
Libraries 37 : 48-52 (Jan . 1976). 

Asserts that although faculty status may hold many benefits 
for the individual, it can hinder in some ways the effective 
management of a library. In particular, the author discusses the 
imposition of a "collegial body" on the normally bureaucrat! c 
library administration, and the numerous demands on professional 
librarians which take away from supervisory effectiveness. 
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20. Borchuck, Fred P. and Bernice Bergup. Opportunities and 
Problems of College Librarians Involved in Classroom Teaching , 
December 1976. ERIC Document Reproduction Service, ED 134 216. 

Relates the experiences of two librarians as part-time 
teachers of non-library courses at Coe College. Questions raised 
by the authors relating to their experience's effect on faculty 
status include: Is the librarian not intellectually credible 
unless there is involvement in teaching? Does this involvement 
undermine the work of the non- teaching librarians? Is teaching 
the only way in which librarians can be accepted as peers of the 
faculty? The experience is then interpreted using a description 
of professionalism by William Goode. 

21. Downs, Robert B. M The Role of the Academic Librarian, 
1876-1976 . " College and Research Libraries 3 7 : 4 9 1 -50 2 ( No v . 1976). 

Traces the historical development of the academic librarian 
to 1976. Inherent in this development was the quest for faculty 
status which surfaced in some institutions as early as the 
nineteenth century. Downs also discusses faculty status in the 
present century, as well as basic and advanced library education, 
research and publication, participation in professional 
organizations, and the university librarian's changing role, 

22. Highfill, William C. "Current Status of Lxorarians at Auburn 
University." The Alabama Librarian 27:2-4(Mar. 1976). 
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S ummary of the status changes of librarians at Auburn 
University including the accepted document on appointment, 
promotion and tenure for librarians, "Proposed Terminology for 
Library Faculty Ranks . 11 

23. Manchikes, Alice and George Crabb. U A Survey of Faculty 
Status Policies for Librarians in Kentucky." Southeastern 
Librarian 2 6 : 2 1 9-2 5 ( Win t . 1976). 

In order to formulate formal guidelines for academic 
appointment, tenure, rank, and promotion, Eastern Kentucky 
University solicited responses to a questionnaire on this topic 
from universities in Kentucky and the surrounding region. By the 
authors" own admission the questionnaire is flawed; however, the 
overall picture of faculty status in the Kentucky region is 
summarized for the readers. 

24. Miller, Susan L., et al. "To Be or Not to Be: An Academic 
Library Research Committee." Journal of Academic Librarianship 
2:20-24(Mar. 1976). 

Explains the establishment of a committee at Ohio State 
University Libraries which supports the research activities of 
the library faculty. Its responsibilities include identifying 
areas of interest, soliciting funds to coordinate research 
activities, and publicizing research. One outgrowth of the 
committee's work has been a non-assigned time policy. 
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25. Reynolds, Judy and Jo Bell Whitlatch. "Experiences With 
Faculty Status in Academic Libraries. 11 California Librarian 
37 :32-35(Jan. 1976 ). 

A report of the State Universities and Colleges chapter of 
the California Library Association's June 29, 1975 meeting. 
Discusses the experiences of librarians at five institutions 
where librarians have faculty status. Areas of concern are 
promotion and tenure requirements, working schedules, library 
services, and job responsibilities. Concludes that faculty status 
is worth seeking. 

26. Schroeder, Julie. "The Appropriate Bargaining Unit for the 
Academic Librarian." IPLO Quarterly (Institute of Professional 
Librarians of Ontario) 17 : 155-70 (Jan. 1976). 

Clarifies the role of labor relations boards and the process 
by which the appropriate bargaining unit for the group (academic 
librarians) is chosen. Examples of board decisions are provided 
for Canadian public and academic libraries. 

27. Weatherford, John W. Collective Bargaining and the Academic 
Librarian . Metuchen, N.J.: Scarecrow Press, 1976. 

This book is meant as a primer of collective bargaining for 
library faculty. Chapters d is cuss compensation, the bargaining 
unit, terms and conditions of employment, governance, contracts, 
and prospects. Areas discussed which significantly involve 
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faculty status for librarians are work week, work year, research 
funds, promotion and tenure, academic freedom, and governance. 

1977 

28. Allison, Anne Marie. A Preliminary Analysis of Some Factors 
Affecting Administration in 352 Academic Libraries During the 
Period of 1971-1975 . Chicago : American Library Association, 1977. 
ERIC Document Reproduction Service, ED 152 311. 

A questionnaire sent to libraries in four-year institutions 
not belonging to ARL measured changes in decision-making bodies, 
faculty status, unionization, and tenure over a four-year period. 

29. Axford, H. William. "The Three Faces of Eve: On the Identity 
of Academic Librarianship ; a Symposium." Journal of Academic 
Librarianship 2 : 276-85 (Jan . 197 7 ). 

A lively symposium in response to H. William Axford's article 
on the academic librarian's "identity crisis" in regard to 
faculty status. Axford proposes three options to resolve this 
crisis -- submission to academe's rules and regulations for 
status, admission that librarianship is more honestly a civil 
service profession, or adoption of academic status as a 
compromise between the previous options. Nine library 
administrators react both favorably and unfavorably to Axford's 
proposals • 



30. Bloch, Eileen, et al., comps. Librarians and Academic Status 
A Position Paper , May 1977. ERIC Document Re production Service, 
ED 144 585. 

Discusses faculty rank, status, and tenure in relation to 
librarians at the College of Charleston. Bloch begins with a 
brief historical overview of librarians hip and the librarian's 
eventual assumption of professional responsibilities. Includes 
ACRL standards for academic status, as well as criteria for 
evaluation for College of Charles ton librarians. 

31. Campbell, John. "Publish or Perish, Library-Style." Wilson 
Library Bulletin 52:250(Nov. 1977). 

A light piece pondering the appropriateness of increased 
scholarly requirements at the expense of service to patrons. 

32. DePriest, E. Raleigh. "Wanted: A Rationale for the Academic 
Library." Improving College and University Teaching 

25: 173-77 (Summ. 1977 ) . 

In his attempt to define the identity of the academic 
library, DePriest looks at a report by organization experts who 
surveyed Pennsylvania state colleges "to determine a personnel 
program for no n- teaching staff, including librarians." This 
report discusses the librarians' status and role in the academic 
library. DePriest also examines library and institutional goals 
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and their implications, including full academic standing for 
librarians • 

33. Dow, Ronald F. "Academic Librarians: A Survey of Benefits and 
Responsiblities ." College and Research Libraries 38 : 2 1 8-20 ( May 
1977 ) . 

The local Clinton, New York chapter of the American 
Association of University Professors (AAUP) conducted a survey of 
librarian positions at Hamilton and Kirkland Colleges in order to 
examine the discrepancy between faculty and librarian rights. The 
questionnaire looked at benefits of librarians such as academic 
rank and tenure, campus governance responsibilities, and the 
relationship between benefits and responsibilities in terms of 
faculty status. 

34. Gaboriault, Paul H. "Collective Bargaining in Massachusetts 
Colleges: What Library Directors Think. 11 Journal of Ac ad em i c 
Librarianship 3:4-9(Mar. 1977). 

Gaboriault interviewed twelve academic library directors at 
six public and six private institutions in Massachusetts on their 
perceptions of collective bargaining. Although this article 
examines collective bargaining and its components in general, 
faculty status as it relates to collective bargaining is included 
in the discussion. 
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35. Jackson, Bonny Jean. "Status of Academic Librarians in 
Louisiana." LLA Bulletin (Louisiana Library Association) 
39:99-104(Wint . 1977 ) . 

A survey of Louisiana academic librarians to ascertain the 
degree to which the ACRL standards for faculty status were being 
me t . Jackson summarizes her state findings in the following 
standards' areas: professional responsibilities and 
self-determination, library governance, college and university 
governance, compensation, tenure, promotion, leaves, research 
funds, and academic freedom. 

36. MacPherson, Lillian. "Rank or Classification for Librarians?" 
CAUT Bulletin (Canadian Association of University Teachers) 
10(Sept. 1977). 

Guidelines ratified in 1976 by the CAUT Council, developed in 
cooperation with the Canadian Association of College and 
University Librarians, evoked reactions among librarians, 
especially on the issue of ranking librarians as teaching faculty 
are ranked. Pros and cons are listed for both the traditional 
hierarchical structure in academic libraries and for the new 
ranked procedure. 

37. Ryans , Cynthia C. "The Academic Status of the Professional 
Librarian: An Empirical Report," OLA Bulletin (Ohio Library 
Association) 47:6-8(Jan. 1977). 
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This brief report is based on a simple questionnaire sent to 
directors at seventy-five medium-sized academic libraries. The 
questions concerned faculty status, length of contract, criteria 
for promotion and tenure, and fringe benefits. The author 
concludes that although the majority of librarians have faculty 
status and responsibilities, not all have the same privileges as 
teaching faculty — especially in the areas of salary and length 
of contract. 

38. Watson, Paula De Simone. "Publication Activity Among Academic 
Librarians." College and Research Libraries 38 : 375-84 ( Sept . 
1977 ) . 

Watson surveyed ten academic research libraries "to provide 
some norms of publishing productivity for librarians." Sought 
relationships of productivity to age, professional maturity, 
educational background, and position held. Discusses type of 
publications utilized and staff productivity in sample academic 
libraries. Watson also covers implications the findings have for 
librarians with faculty status, noting low publishing 
productivity figures for professionals with five or fewer years 
of experience. She states it may be "unreasonable to expect 
publication for tenure at institutions where librarians have full 
faculty status." Suggests ways that librarians with faculty 
status can meet requirements for publication. 
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39. Yen-Ran Yeh, Thomas. "Library Peer Evaluation: A Blessing or 
Nuisance. " PNLA Quarterly (Pacific Northwest Library Association) 
41 :10-14(Fall 1977). 

Following a general description of the peer evaluation 
process for academic librarians with faculty status, Yen-Ran Yeh 
highlights the pros and cons of such a system. On the positive 
side, peer evaluation provides the librarian with a sense of 
dignity, aids the library administrator in deciding on personnel 
matters, enhances library departmental communication, and 
provides librarians with an evaluation system equivalent to that 
of teaching faculty, thus increasing morale. On the other hand, 
peer review may promote "backs t abb ing , 11 be based on insufficient 
knowledge of an individual's performance, and be influenced by 
the friendship, race, or sex of the evaluatee. The author 
includes surveys on several of these issues. 

1978 

40. Aluri, Rao and Jeffrey W. St. Clair. "Academic Reference 
Librarians: An Endangered Species?" Journal of Academic 
Librarianship 4:82-84(May 1978). 

Faculty status is one issue the authors believe could be 
affected if reference librarians are undertaking work that is 
below their intellectual capacity and educational training. 
Library literature studies estimate that 50% to 80% of questions 
reference librarians answer are informational or directional. 
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Other issues relevant to this finding include morale of reference 
librarians, library cost effectiveness, reference education, and 
staffing • 

41. Bailey, James F. and Oscar M. Trelles. "Autonomy, Librarian 
Status and Librarian Tenure in Lav? School Libraries: The State of 
the Art, 1978 ." Law Library Journal 7 1 : 425-6 2 (Aug . 1978). 

An update to a 1973 survey article of law school libraries 
covering autonomy and faculty status. The present survey devotes 
a sizeable portion of questions to faculty status for law 
librarians (the 1973 survey offered data on this topic for head 
librarians only), including representative comments from 
respondents and summary analyses. 

42. Bentley, Stella. "Collective Bargaining and Faculty Status." 
Journal of Academic Librar ianship 4:75-81(May 1978). 

A study was made to determine whether the presence of a 
bargaining agent has any effect on the faculty status of academic 
librarians. A questionnaire sent to librarians at six 
universities asked about the effectiveness of a bargaining unit 
on length of contract, salary, level of degree expected, research 
expected, benefits, criteria for promotion, faculty privileges, 
library service, librarians ' influence, and librarians " 
satisfaction. Concludes that having a bargaining agent does not 
change librarians' status, and that librarians who have faculty 
status are not entirely satisfied. 
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43. Davey, Nancy and Theodora Andrews. "Implications of Faculty 
Status for University Librarians, with Special Attention to 
Tenure." Journal of Academic Librar ianship 4:71-74(May 1978). 

Brief overview of the benefits and responsibilities inherent 
in faculty status and problems librarians encounter in meeting 
them, due primarily to lack of intellectual preparation. 
Concludes that 11 real dedication and commitment" and a "mature 
outlook" are needed if librarians are to compete for equal 
s tatus • 

44. Ferguson, Anthony W. "Take Your Rank and Track It." MPLA 
Newsletter (Mountain Plains Library Association) 32:l-2(Apr. 
1978). 

Proposes a two-track system of university status for 
librarians, one "professorial" and one "non-professorial." If the 
position requires teaching and publication, it should involve 
faculty status. If, on the other hand, it requires solving 
problems directly related to the position and continuing 
education on practical matters, it should not. If compensation 
for each is fair, this system will permit both groups to 
contribute to the university. 

45. Hawkins, Jo Ann, et al. The Stat us of Status: The Status of 
Librarians in Texas Academic Libraries . Texas Library 
Association, 1978. ERIC Document Reproduction Service, ED 178 
042 . 
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Presents the results of a survey of all academic libraries in 
Texas, in which ACRL standards were compared with the existing 
conditions. Concludes that Texas librarians do not fare well, as 
the percentage of libraries meeting any one of the standards 
varies from 21% to 73%. The authors end by making recommendations 
for improvement. 

46. Mount, Joan. "Faculty Status at Laurentian — Two Years 
Later. 11 Canadian Library Journal 3 5 : 42 7-3 1 ( De c . 1978). 

Reports the changes anticipated in 1976, when Laurentian 
University approved faculty status for librarians, and the 
realities facing the librarians two years later — especially in 
that librarians were required to conduct and publish research. 
Finding time and support equal to that provided to teaching 
faculty proved difficult. A committee assigned to solve the 
problems drafted recommendations related to administrative 
duties, governance, and scheduling problems. 

47. Pontius, Jack F., et al . Faculty Status, Research 
Requirements, and Released Time , 1978. ERIC Document Reproduction 
Service, ED 183 147. 

A questionnaire was sent to all academic U.S. members of ACRL 
concerning only one issue — whether release time was granted to 
librarians for research. Although 94% of the libraries surveyed 
required research for tenure and promotion, only 9% provided 
release time. The great majority of these librarians worked on 



23 



twelve-month contracts, averaging 38.6 hours per week. Conclusion 
states that although the demands placed on academic librarians 
are escalating, the opportunities to succeed are not keeping 
pace. Recommends that librarians implement alternative promotion 
and tenure models. 

48. Ring, Daniel F. "Professional Development Leave as a Stepping 
Stone to Faculty Status." Journal of Academic Librarianship 

4 : 19-20(Mar . 1978). 

Professional development leaves for librarians at Oakland 
University and their importance and value as a first step toward 
faculty status. 

49. Toy, Beverly, et al. "The Role of the Academic Librarian: A 
Symposium." Journal of Academic Librarianship 4 : 1 28-3 8 (July 
1978) . 

A symposium of opinions from eight authors: Toy, Tillie 
Krieger, H.W. Axford, James F. Wyatt, Beverly P. Lynch, Willis A. 
Bridegam, Thomas M. Schmid, and Norman D. Tanis. Each essay 
touches upon the appropriateness of faculty status for academic 
librarians • 



1979 

50. Casellas, Elizabeth. Academic Business Librarians in the 
United States: Their Faculty Status and its Relationship to the 
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Development of Their Professional Activities and Published 
Writings . Geneseo Studies in Library and Information Science, 
no. 8. Geneseo, NY: State College of Arts and Science, School of 
Library and Information Science, 1979. 

Based on a survey of chief business librarians from each U.S. 
university having a business school. Areas covered are publishing 
and related responsibilities, types of publications, rank, 
tenure, education, benefits, classroom teaching, and professional 
memberships. Conclusions are drawn concerning the responsibility 
of academic business librarians to embrace fully the lifelong 
pursuit of intellectual growth. 

51. Galloway, R. Dean. "Status or Stasis: Academic Librarians Ten 
Years Later." American Libraries 10 : 349-52( June 1979). 

The ALA Conference in Atlantic City, 1969, brought happiness 
in the form of faculty status to many librarians, but after ten 
years this happiness may have been diluted. Galloway contends 
that with faculty status librarians have become better educated, 
have published more frequently, and have obtained increased 
salaries. However, many librarian benefits and opportunities are 
still not commensurate with those of faculty. 

52. Keys, Marshall. "Faculty Status: An Heretical View." 
Mississippi Libraries 43 : 76-7 7 (Summ . 1979). 

An article against faculty status for librarians, based on 
the premise that what librarians do and what other faculty 
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members do are fundamentally different. States that faculty 
status draws librarians away from their real goals, and that 
librarians should instead seek the power, prestige, and salaries 
of administrative status. Librarians must value their own 
contributions and see that others do as well. 

53. Marko, Lynn. "SCMAI Case Report: Librarians in Faculty 
Unions: A Case Study." American Libraries 1 0 : 1 95-97 ( Ap r . 1979). 

This case study outlines a situation brought before the ALA 
Staff Committee on Mediation, Arbitration and Inquiry (SCMAI) in 
1977. The case involved a college libra an who received a salary 
increase unequal to that of her collea and her subsequent 

action to correct the discrepancy. Faculty status was a key issue 
and conclusions were drawn that may be applicable to other 
institutions encountering similar circumstances. 

54. McDavid, Michael. "Beyond Faculty Status: Creating a Library 
Constitution." Southeastern Librarian 29 : 2 1 8-20 ( Wint . 1979). 

Explains the process gone through by Georgia State University 
librarians in order to make the governance of their library more 
participative. They established by-laws providing for, among 
other things, functions and duties of library faculty to be 
specified, the library faculty to have an administrative council, 
and permanent standing committees. Offers points to consider for 
librarians contemplating this step. 
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55. Schmidt, C. James. "Faculty Status in Academic Libraries: 
Retrospective and Prospects." In New Horizons for Academic 
Libraries , edited by Robert D. Stueart and Richard D. Johnson, 
411-17. New York: K.G. Saur Publishing Inc., 1979. 

Introduces the issue of faculty status with an historical 
overview succeeded by a rationale for faculty status for academic 
librarians. Schmidt also discusses its implications and problems, 
including collective bargaining, academic librarian education, 
and the special concerns of technical services librarians. 

56. Wilson, Pauline. "Librarians as Teachers: The Study of an 
Organization Fiction." Library Quarterly 49 : 146-62 (Apr . 1979). 

This article, frequently cited in the faculty status 
literature, defines an organization fiction and its occurrence in 
librarianship. Wilson explains the type of organization fiction 
prevalent in libra: es and offers three reasons for its 
existence: to enhance the librarian's self-image, improve his/her 
status, and convey the librarian's profession to the outside 
world. In addition, Wilson argues that librarians as teachers is 
a fiction which is harmful to the library profession. Also 
addressed are the special implications this issue has for 
academic librarians concerned with faculty status. 

5**. Zubrow, Marcia, et al. University Libraries Task Fo rce_to 

f ' udy the Issue of Release Time. A Report to the Libra ry Faculty 

Executive Committee . Buffalo, NY: State University of New York, 
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University Libraries, 1979. ERIC Document Reproduction Service, 
ED 192 733. 

This is a report of recommendations for release time made to 
the SUNY library faculty by a task force assigned to study the 
issue. The study consisted of a questionnaire taken among the 
libra ry faculty measuring work, research, and professional 
development time utilization. Recommendations are made for 
support and flexibility to be provided for library faculty by the 
library adminis tra tion • 

1980 

58. Byerly, Greg. "The Faculty Status of Librarians in Ohio." 
College and Research Libraries 4 1 : 422-29 ( Sep t . 1980). 

Based on a 1979 survey of all college and university library 
directors in Ohio, concerning the degree to which librarians have 
"full" faculty status as defined by the ACRL standards. Findings 
reveal that very few academic librarians have full faculty 
status, although those at large public institutions have more of 
the benefits associated with their status than do those at 
private colleges. Significant problem areas are inequality of 
salaries, academic governance, and contract length. "Clearly 
academic librarians in Ohio have a long way to go before they can 
claim to have full faculty status." 
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59. Collective Bargaining . Spec Kit 63. Washington, D.C.: 
Association of Research Libraries, Office of Management Studies, 
April 1980. Eric Document Reproduction Service, ED 251 068. 

This kit contains seven examples of contracts and agreements 
negotiated for librarians by collective bargaining agents. The 
introduction provides an overview of the effects collective 
bargaining has on librarians' positions vis-a-vis faculty, as 
veil as the tangible gains it has afforded them. 

60. Duda , Frederick. "Columbia's Two-Track System." College and 
Research Libraries 41 : 295-304( July 1980). 

In 1973-74, the Columbia University Libraries instituted a 
two-track system of professional ranks and position categories. 
The librarians drafted their own criteria for promotion, 
believing that adherence to faculty standards would not reflect 
their functional roles. The system allows for recognition of 
professional and scholarly contributions as well as for increased 
managerial responsibilities. 

61 . Manchester College. Funderburg Library. Report of the 
Self -S tudy . Washington, DC: Association of Research Libraries, 
Office of Management Studies, 1980. ERIC Document Reproduction 
Service, ED 215 672. 

One brief section of this library self-study has to do with 
the lack of recognition librarians experience on campus, and the 
absence of stimuli to pursue professional goals, even though 
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librarians have faculty status. Comparisons are made of 
librarians to teaching faculty, and a need for an orderly system 
of evaluation and promotion of library faculty is stated. 

62. Meyer, Richard W. "Library Professionalism and the Democratic 
Way." Journal of Academic Librarianship 6 : 2.7 7-8 1 ( Nov . 1980). 

This article discusses the measures attempted by academic 
librarians to achieve higher status. Discusses the difficulty of 
acting as professionals in a bureaucratic setting, and the 
inappropria tenes s of the faculty model as a means of gaining 
status and autonomy. Librarians need to pursue self-esteem and 
status on the basis of good service and to create their own model 
of professionalism. 

63. Pakala, James C. Faculty Status and Theological Librarians , 
1980. ERIC Document Reproduction Service, ED 200 208. 

Results of a study of theological librarians at 137 libraries 
belonging to the American Theological Library Association, noting 
their status and the precentage of normal faculty characteristics 
possessed by both head librarians and other librarians. One 
important finding was that head librarians tend to enjoy many 
more of the privileges attached to faculty status than do other 
theological librarians. 



30 



64c Raymau , Ronald and Frank Wm . Goudy. "Research and Publication 
Requirements in University Libraries. 11 College and Research 
Librarie s 4 1 : 43-48 (Jan . 1980). 

A survey of ARL librarians to ascertain the requisites of 
research and publication and their implications (i.e. release 
time, tenure). The key finding is that, of those libraries 
surveyed, 15% require their librarians to publish. The authors 
note a lack of research in this area and suggest that u a similar 
study five years hence might produce significantly different 
results as publication becomes more commonplace for academic 
librarians • M 

65. Sherby, Louise. "Academic Librarian: Librarian or Faculty 
Member?" In Essays from the New England Academic Librarians^ 
Writing Seminar , edited by Norman Stevens, 52-54. Metuchen, N.J.: 
Scarecrow Press, 1980. 

A call for academic librarians to ". • • become active and 
visible members of the community in which they work if they are 
to continue to demand faculty status." This requires additional 
professional activities such as committee work, memberships^ and 
institutional and library service which will enhance the 
effectiveness of the librarian as well as encourage the teaching 
faculty to accept the librarian as equal. Other considerations 
related to faculty status raised by Sherby are release time for 
librarians to engage in additional professional activities and 
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the dilemma librarians may encounter if they choose not to 
participate in these activities. 

66. Sherby, Louise. "Academic Librarians and the Peer Evaluation 
Process," In Essays from the New England Academic Librarians' 
Writing Seminar , edited by Norman Stevens, 161-70. Metuchen, 
N.J.: Scarecrow Press, 1980. 

Examination of the peer evaluation process as a requirement 
for librarians with faculty status. Sherby acknowledges one 
drawback to this process which is that many academic peer review 
processes are developed for teaching faculty evaluation. However, 
she presents examples of the process at Texas A & M, Central 
Washington State College, Southern Illinois University — 
Carbondale, and Rhode Island College, whereby evaluation criteria 
have been tailored specifically to the individual institution's 
library faculty. Also, the peer evaluation process is outlined. 
Inherent in the process is the need for evaluating faculty 
members to be objective and ethical, and for peer evaluation to 
be an issue that is addressed in the hiring of new library 
faculty • 

67. Sparks, David G.E. "Academic Librar ianship : Professional 
Strivings and Political Realities." College and Research 
Libraries 4 1 : 408-2 1 ( Sep t . 1980). 

A cogent view of faculty status through discussion of the 
systemics of professionalism, power as a characteristic within 
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universities, and collective bargaining. Collegiality and its 
implications for the library faculty are also discussed. 



68. The Stat us of Librarians: An Overview . Spec Kit 61. 
Washington, D.C.: Association of Research Libraries, Office of 
Management Studies, February 1980. 

A survey of all ARL libraries on librarian status. The kit 
reports statistics of ninety-one responses and includes documents 
from ARL libraries on appointment, promo tion and tenure, internal 
structure for ranking, and sample library faculty by-laws. 
Several significant findings: 1) criteria for appointment, 
promotion and tenure vary from library to library; 2) the most 
important criterion indicated for librarian review, evaluation, 
and promotion is professional competence, followed closely by 
research and scholarly activity; 3) many librarians are still 
evaluated by the same criteria as teaching faculty; and 4) 
release time for scholarly research continues to be 
non-equivalent for librarians and faculty. The introductory 
overview to this kit also describes implications and needs 
regarding faculty status. 

6 9 • Wes terman , Melvin E . Personnel Management and Academic 
Libraries , 1980. Eric Document Reproduction Service, ED 197 746. 

Included in this paper, which primarily examines library 
personnel systems and library personnel resources 5 is a brief 
general overview of the status of academic librarians. 
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70. "Academic Status Survey. 11 College and Research Libraries News 
42:171(June 1981). 

A brief summary of responses by non-ARL libraries 
participating in the ACRL 100 Libraries Project (libraries 
surveyed on key library issues several times a year) on the types 
of academic status held. Data is compared to ARL library 
responses on the same topic. 

71. Ackerman, Page. "Governance and Academic Libraries." Library 
Research 2:3-28(1980-81). 

This article is a review of major topics involved in the 
governance of academic libraries, with a particular view to the 
broader context of academic governance. Faculty status for 
librarians is discussed as it relates to governance, with special 
references to the ACRL standards and to the ambiguous nature of 
academic library organization. 

72. Biggs, Mary. "Sources of Tension and Conflict Between 
Librarians and Faculty." Journal of Higher Education 

5 2 : 182-201 (Mar .-Apr . 1981 ) . 

Presents a history of the faculty /librarian relationship and 
identifies faculty status as one "source of tension" between the 
two groups. Biggs also elaborates on the faculty^s role in 
collection development and library operations. 

» 
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73. Budd, John and Patricia Coutant. Faculty Perceptions of 
Librarians: A Survey , 1981. ERIC Document Reproduction Service, 
ED 215 697. 

Results of a survey of teaching faculty taken at Southeastern 
Louisiana University. The survey measured attitudes toward 
librarians, including questions concerning the type of research 
they should conduct, whether they are faculty, whether they 
should have release time for research, and the importance of 
librarians and collections in research and teaching. It was found 
that a majority of faculty feel that librarians are professionals 
and should be granted faculty status, but that they should also 
work on twelve-month contracts and should not be granted release 
time . 

74. Cook, M. Kathy. "Rank, Status, and Contribution of Academic 
Librarians at Southern Illinois University, Carbondale . 11 College 
and Research Libraries 42 : 2 14-23 (May 1981). 

This survey, conducted at Southern Illinois University — 
Carbondale, is one of the few measuring the attitudes of teaching 
faculty toward faculty status for librarians. In general, their 
perceptions of librarians are positive and they seem to possess a 
good understanding of the constraints placed on library services 
by the emphas is on res ear ch required by the university. 

75. Davidson, Russ, Connie Capers Thorson, and Margo-C. 
Trumpeter • "Faculty Statu * for Librarians in the Rocky Mountain 
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Region: A Review and Analysis." College and Research Libraries 
42 :203-13(May 1981). 

A survey of Rocky Mountain insitutions sought to determine 
the number of librarians granted faculty status as well as the 
compatibility between the duties and benefits of the teaching 
faculty and those of the library faculty. Davidson et al. 
indicate publishing requirements and contract year as key 
discrepancies between the two groups. The survey also included 
library directors' opinions which confirmed ambiguity as the 
major characteristic surrounding the issue of faculty status for 
librarians. 

76. Fikes, Robert, et al. Trends in Faculty Status for 
Librarians, with Special Emphasis on Academic Librarians in 
California , 1981. ERIC Document Reproduction Service, ED 235 809. 

This paper briefly discusses trends in California since the 
1960s concerning faculty status for librarians. Several 
individual colleges and universities are profiled. It is 
concluded that progress toward equal status is continuing and 
will continue to improve. 

77. Geahigan, Priscilla, et al. "Acceptability of 

Non-Library / Information Science Publications in the Promotion and 
Tenure of Academic Librarians." College and Research Libraries 
42 :571-75(Nov. 1981) . 
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Discusses the issue of acceptability of publications 
unrelated to libr ar ianshi p for promotion and tenure of 
librarians. At Purdue University, a related policy was adopted to 
reflect an interest on the part of some librarians in broadening 
the Scope of library science, allowing a more interdisciplinary 
definition. Authors conducted a survey of ACRL libraries to 
measure similar flexibility, concluding that requiring librarians 
to publish only in library science is not a trend. 

78. Jenkins, Darrell L., M. Kathy Cook, and Mary Anne Fox. 
"Research Development of Academic Librarians: One University's 
Approach. 11 Journal of Academic Librarianship 7:83-86(May 1981). 

Describes how librarians with faculty status at Southern 
Illinois University — Carbondale have dealt ^ith tr^ increasing 
pressure to conduct and publish research for promoi; and 
tenure. Authors detail the history and activities of the Faculty 
Development Committee and its ensuing extension, the Research 
Interest Group. Explains the impact the group has had in aiding 
librarians in the research process. 

79. Meyer, Richard W. "Faculty Status and Academic Libraries." 
North Carolina Libraries 39 : 4 1-47 (Wint . 1981). 

Meyer summarizes his arguments against faculty status as 
proposed in an earlier paper, adds new arguments and states 
results from a survey which measured librarians' change on the 
issue of faculty status over a five-year period. He found that 
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faculty status is still favored by the majority of academic 
librarians; however, this majority has declined over five years 
so that at the time of the report a sizeable minority (31%) 
considered faculty status a worthless pursuit. Instead of faculty 
status, Meyer supports other alternatives such as the development 
by librarians of their own knowledge base (as professors have 
done) and asserting this convincingly to the public. 

80. Miller, William. "Faculty Status in the College Library." In 
College Librarianship , edited by William Miller and Stephen D. 
Rockwood, 118-34. Metuchen, N.J.: Scarecrow Press, 1981. 

An overview of faculty status and its unique 
applications/problems for college librarians. Includes a survey 
of library directors and their definitions of faculty status for 
librarians at their insitutions. From this survey, Miller 
concludes that "college librarians, taken as a group, do not 
presently have faculty status despite their varying degrees of 
belief that they do." Pros and cons of faculty status are also 
treated as are alternatives to faculty status. 

81. Sharma, Prabha. "A Survey of Academic Librarians and their 
Opinions Related to Nine-Month Contracts and Academic Status 
Configurations in Alabama, Georgia, and Mississippi." College and 
Research Libraries 42 : 56 1 -7 0 ( No v . 1981). 

A survey of academic librarians in the Southern tri-state — 
Alabama, Georgia, and Mississippi — who responded to 
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demographic, cd u». iun.*,.. nnd occupational questions and provided 
opinions on length of contract, faculty status, and a comparable 
system. Sharma emphaaiauci the necessity for clarification of 
publication requirements as they relate to promotion and tenure 
in the tri-state. 

82. Stefani, JoAnn and Susan H. Smith. "The Status of Academic 
Librarians in Mississippi." Mississippi Libraries 45:10-12(Spr. 
1981) . 

Report of a survey conducted among all academic library 
directors in Mississippi, measuring compliance with ACRL 
standards, in which it was found that although 68% of directors 
claimed faculty status for librarians at their institutions, no 
one institution offered all of the ACRL criteria comprising full 
faculty status. Salaries, library governance, self-determination, 
and tenure were the most significant areas in which the ACRL 
standards were ignored. 

83. Thomson, Ashley. "Five Years Later: Faculty Status at 
Laurentian." Canadian Library Journal 38 : 221-24 (Aug . 1981). 

Reports on a collective bargaining agreement at Laurentian 
University, in which the recommendations of a committee 
clarifying the rights and responsibilities of library faculty 
were adopted with positive results. 
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1982 

84. Alward, Emily. "Must It Be Autocracy or Chaos? Some Thoughts 
on the Academic Status Dilemma." Journal of Academic 
Librarianship 8:30-31(Mar. 1982). 

Writ ten as a reaction to Richard Meyer's essay, "Library 
Professionalism and the Democratic Way," this article questions 
the appropriateness of academic librarians' adopting either a 
completely bureaucratic or a totally democratic organizational 
mode 1 . 

85. Budd , John. "Librarians Are Teachers." Library Journal 
107 : 1944-46(Oct . 15 1982). 

Asserts that librarians have a teaching function and 
discusses the aspects of the profession which support that 
statement. Concerning faculty status, the author states that most 
librarians are willing to take on all of the responsibilities 
implied therein. Librarians do not "cease to be librarians" if 
they teach, research, and publish. 

86. Burlingarae, Dwight F. and Joan Repp. "Factors Associated With 
Academic Librarians' Publishing in the 70s: Prologue for the 
80s." In Options for the Eighties: Proceedings of the Second 
National Conference of the Association of College and Research 
Librar ie s , edited by Michael D. Kathman and Virgil F. Massraan, 
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395-404. Foundations in Library and Information Science, vol.17, 
Part B. Greenwich, CT: JAI Press, 1982. 

Two groups of academic librarians — authors and non-authors 
— were surveyed to identify factors motivating them to publish. 
An interesting finding is that, although a contract leading to 
tenure motivates librarians to publish, other forms of 
institutional encouragement (release time, for example) do not. 
Concludes with further questions which need to be addressed in 
the 1980s. 

87. Cieslicki, Dorothy H. "A New Status Model for Academic 
Librarians." Journal of Academic Librarianship 8:76-81(May 1982). 

A case study of the Dickinson College (Carlisle, PA) library 
staff and its organizational evolution from a hierarchical 
structure to a collegial department. 

88. Hendricks, Donald D. "Faculty Status and Participative 
Governance in Academic Libraries. 11 In Advances in Library 
Adminis t ra t ion and Organization , edited by Gerard B. McCabe, 
Bernard Kreissman, and W. Carl Jackson, 127-37. Greenwich, CT: 
JAI Press, 1982. 

Addresses techniques by which the administrate. N » of a 
library can establish participative management to help create a 
"true sense of academic governance 11 for librarians with faculty 
status. The techniques include peer selection, travel benefits, 
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and eligibility for tenure. Other practical plans concern service 
areas, budget preparation, publications, and planning. 

89. Huston, Mary M. and Frank Motley. "Faculty Membership for 
Librarians: The Evergreen State College Model." In Options for 
the Eighties: Proceedings of the Second National Conference of 
the Association of College and Research Libraries , edited by 
Michael D. Kathman and Virgil F. Massraan, 413-19. Foundations in 
Library and Information Science, vol.17, Part B. Greenwich, CT: 
JAI Press, 1982. 

A unique approach to cooperation and collegiality between 
library faculty and teaching faculty is practiced at Evergreen 
State College. Librarians and teaching faculty may choose to 
rotate for one quarter, the teacher becoming a reference or 
collection development librarian, and the librarian teaching 
full-time. This approach has generated much enthusiasm and 
support among students and among teaching faculty. Library 
faculty enjoy salaries and work years equal to those of teaching 
f acul ty • 

90. Kaiser, John R. "The Librarian as Scholar." In Options for 
the Eighties: Proceedings of the Second National Conference of 
the Association of College and Research Libraries , edited by 
Michael D. Kathman and Virgil F. Massraan, 433-37. Foundations in 
Library and Information Science, vol. 17, Part B. Greenwich, CT : 
JAI Press, 1982. 
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A call for librarians to gain expertise and competence in a 
subject field as a necessity in holding full faculty status. 
Kaiser describes attributes of the scholar-librarian and 
emphasizes the importance of a librarian's aligning her/himself 
with a faculty member in a shared subject area for publishing 
purposes and professional accountability. 

91. Kibbey, Ray Anne. "An Affirmation of Full Academic Rank for 
Librarians." Technicalities 2:9-ll(July 1982). 

As a librarian at Southern Oregon State College, Kibbey 
applauds the contributions of her colleagues, as well as the 
professional opportunities available which have resulted from 
holding full academic rank. She explains the librarians' 
duties /act ivi ties and includes pros and cons of academic rank. 

92. Kreh, David H. "Faculty Status and Collective Bargaining: 
SUNY Libraries 1965-1982." The Bookmark 40 : 1 9 5-9 9 ( Summ . 1982). 

Traces the history of the SUNY libraries' movement for 
faculty status. Discusses in detail the progress and pitfalls 
experienced by SUNY librarians during contract negotiations. As 
of 1982, the major issues of equal salaries and academic-year 
contracts were not yet resolved. 

93. Moore, Richard E. "Academic Librarianship : A Case Study." 
Technicalities 2:8+(July 1982). 
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The library director at Southern Oregon State College details 
the organization and responsibilities of his library staff, 
indicating that problems and perqs exist for those librarians 
with full academic rank. 

94. Savage, Donald C. M A Historical Overview of Academic Status 
for Librarians." Canadian Library Journal 39 : 28 7-9 1 (Oct . 1982). 

Savage states that academic status for Canadian librarians 
has progressed considerably over the years and credits the 
alliance of CAUT (Canadian Association of University Teachers) 
and CACUL (Canadian Association of College and University 
Libraries) as a central factor in this progress. However, Savage 
also addresses problematic issues surrounding faculty status — 
release time, recognition of academic status, and the evaluation 
process and criteria. 

95. Stine, Diane. "Research Release Time at the University of New 
Mexico Library. M College and Research Libraries News ll:380+(Dec. 
1982) . 

Describes the policy adopted at UNM Library viding release 
time for research to its librarians. The policy involves 
monitoring of research projects by a committee of library faculty 
and administrators. Librarians'* research activity has increased 
since implementation of this policy, and librarians' workloads 
are now perceived as being comparable to those of teaching 
faculty . 
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96. Traister, Daniel. "How Much Research Would a Research 
Librarian Do If a Research Librarian Could Do Research?" In 
Options for the Eighties; Proceedings of the Second National 
Conference of the Association of College and Research Libraries , 
edited by Michael D. Kathman and Virgil F. Massman, 463-70. 
Foundations in Library and Information Science, vol.17, Part B. 
Greenwich, CT : JAI Press, 1982. 

In large part due to faculty status standards, research by 
librarians is required for promotion and tenure, yet librarians 
frequently find themselves unable to undertake research projects. 
Traister explores this topic and also provides a personal survey 
of attitudes librarians hold toward research. Concludes that 
institutional support for research is beneficial from a service 
per spect ive • 



97. Wells, Mary Baier. "Requirements and Benefits for Academic 
Librarians: 1959-1979." College and Research Libraries 
43:450-58(Nov. 1982). 

In a study based on the examination of academic library job 
advertisements, the author follows changes in requirements and 
benefits. The study was conducted in order to determine whether, 
considering the growing professional demands placed on 
librarians, they are offered more in compensation. Concludes that 
although librarians were expected to steadily bring more to jobs, 
salaries in real dollars showed no significant increase. 
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98. Westerman, Mel. "Salary Comparisons Between Academic 
Librarians and Instructional Faculty." College and Research 
Libraries 43 : 346-5 1 (July 1 982 ). 

The author uses statistics compiled by the American 
Association of University Professors to compare the salaries of 
academic librarians to those of instructional faculty. Although 
the ACRL standards call for salaries equal to those of teaching 
faculty, the data show that librarians are in fact paid less than 
instructional faculty with the same ranks in all types of 
institutions. No mention is made of possible causes for this 
discrepancy. 

1983 

99. Benedict, Marjorie A., Jacquelyn A. Gavryck, and Hanan C. 
Selvin. "Status of Academic Librarians in New York State." 
College and Research Libraries 44 : 12-1 9 (Jan . 1983). 

A survey conducted among academic librarians in New York 
measured their status based on ACRL standards, finding that 
librarians have more of the responsibilities than the rights and 
benefits of teaching faculty. This does not include salary, which 
was left out of the survey. 

100. Davidson, Russ, Connie Capers Thorson, and Diane Stine. 
"Faculty Status for Librarians: Querying the Troops." College and 
Research Li b raries 44 : 4 1 4-20 ( No v . 1983 ). 
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Reports the results of a survey, taken among librarians in 
the Rocky Mountain region, to assess their views on the subject 
of faculty status. This survey was also compared to an earlier 
survey taken of library directors in the same region. Concludes 
that controversy exists among these librarians and also that the 
views of directors differ sharply from those of librarians 
concerning the benefits enjoyed by library faculty. 

101. DePew, John N. "The ACRL standards for Faculty Status: 
Panacea or Placebo." College and Research Libraries 
44:407-13(Nov. 1983 ) . 

Traces the recent history of faculty status and 
impl ementation of the ACRL standards since 1973. Studies show 
that libraries v-ich have "implemented" these standards have made 
progress, but v? a significant exceptions in the areas of tenure, 
length of appointment, rank, and leaves. ACRL has not carried out 
its own sanctions against non-complying libraries. Suggests 
changes in the ACRL standards to reflect the contributions 
librarians make on their own merits, stating that librarians who 
wear the labels of another profession "undermine the integrity of 
their own profession, and in a real sense deny it." 

102. Divay, Gaby and Carol Steer. "Academic Librarians Can Be 
Caught by the Pressure to Do Research." Canadian Library Journal 
40:91-95(Apr . 1983) . 
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Because of work schedules, variety in the subject areas with 
which they work, lack of a high terminal degree (and thus 
preparation), nature of the work environment, and the fact that 
the work they do is more technical than scholarly, librarians are 
inhibited from producing research equal to that of teaching 
faculty. Librarians' research has not proven to be particularly 
notable. Libraries should either lower expectations related to 
research or allow more time, funding, and counseling support for 
library research. 

103. English, Thomas G. "Librarian Status at Eighty-Nine U.S. 
Academic Institutions of the Association of Research Libraries: 
1982. " College and Research Libraries 44 : 1 9 9-2 1 1 (May 1983 ). 

This survey reflects the current trend away from faculty 
status for academic librarians and toward alternative ranks or 
criteria for performance. Interesting comparisons are drawn 
between state and private institutions. Areas covered are types 
of appointment, tenure, rank, benefits, and criteria for 
performance. Two important conclusions are that 1) librarians 
with faculty status are required to meet two separate sets of 
criteria, and 2) the few recent changes in status have been 
toward non-faculty or modified faculty status. 

104. Gray, Becky Bolte and Rosalee McReynolds. "A Comparison of 
Academic Librarians with and without Faculty Status in the 
Southeast. " College and Research Libraries 44 : 283-87 (July 1983 ). 
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Results of a survey conducted in 1982 among 100 university 
libraries in the Southeast, seventy-five with faculty status and 
twenty-five without. Measured were differences in tenure, 
benefits, contract year, work schedules, publication, and 
teaching. Concludes that "ACRL's standards for faculty status 
have not yet been met by many institutions that state they have 
faculty status for librarians," especially in the area of 
contract year. Also concludes that the advantage of faculty 
status (other than prestige) was not evident in any benefits 
except professional development leaves. 

105. Isaac, Frederick. "Librarian, Scholar or Author?" Journal of 
Academic Librarianship 9 : 2 1 6-20 ( Sept . 1983). 

The once insurmountable task of attaining faculty status has 
now been replaced with what to do with it now that many 
librarians have it. Isaac examines three concepts inherent in 
this predicament — research and publication in librarianship, 
research and publication in outside disciplines, and the 
unwilling researcher and publisher. The author also raises 
questions in regard to librarians' professional education as well 
as faculty status requirements as they affect job performance 
within the library. 

106. Neroda, Ed and Lana Bodewin. "Institutional Analysis for 
Professional Development." Journal of Academic Librarianship 

9 : 156-60(July 1983). 
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A practical approach to the realities of faculty status. The 
author proposes a scheme whereby the librarian evaluates an 
employer's capability and commitment to create favorable 
conditions for the librarian to develop professionally within the 
framework of faculty status. Eight steps are enumerated in the 
evaluation process which include, among others, the librarian's 
appraisal of his/her career goals, an analysis of the 
institution's capacity to meet these goals, the institution's 
potential for research, and the opportunities for further 
graduate work. 

107. Reeling, Patricia and Beryl K. Smith. "Faculty Status: A 
Realistic Survey." New Jersey Libraries 1 6 : 1 7-25 ( Fall 1983). 

A survey of New Jersey academic library directors to 
determine whether New Jersey librarians meet faculty status 
standards as set down by ACRL. Findings similar to those from 
Ohio and New York surveys are reported, specifically that an 
academic year contract for librarians was a standard most 
difficult to obtain and eligibility to serve on campus governance 
committees was a standard most easily obtained. The most common 
standard achieved by New Jersey librarians was eligibility for 
release time with pay. The authors also discuss compensation, 
tenure, and sabbaticals. 
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108. Sewell, Robert G. "Faculty Status and Librarians: The 
Rationale and the Case of Illinois." College and Research 
Libraries 44 : 2 1 2-22 (May 1983). 

Discusses the appropriateness of faculty status for 
librarians and presents the methods by which the University of 
Illinois at Urbana Champaign library has implemented this 
successfully. Particular issues raised are librarians as 
teachers, collegiali ty , faculty vs. administrative control, 
criteria for evaluation, and work schedules. Innovations in use 
at UIUC are proposed for other university libraries. 



1984 

109. Emmick, Nancy J. "Release Time for Professional Development 
How Much Time for Research?" In Academic Libraries: Myths and 
Realities , edited by Suzanne C. Dodson and Gary L. Menges , 
129-34. Chicago: ACRL , 1984. 

The author discusses practices at various academic libraries 
concerning release time for research, noting that time off is 
more frequently provided for continuing education than for 
scholarly publishing pursuits. Some basic conflicts hinderitfr 
release time are discussed, and examples are given of other 
activities which support library research. Concludes that the 
amount of release time librarians receive for research has not 
increased over the last twenty years. 
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110. English, Thomas G. M Adminis t rators ' Views of Library 
Personnel Status. 11 College and Research Libraries 45 : 189-95 (May 
1984). 

The results of a survey conducted among forty-seven 
non-library university administrators supported the author's 
supposition that academic institutions lack a clear rationale for 
granting faculty status to librarians. Significant findings were 
that administrators believe 1) that granting faculty status to 
librarians does not engender significant advantages for the 
university, 2) that faculty appointments are unsuitable for 
librarians because of the nature of their work, and 3) that 
librarians would be unable to meet tenure requirements if they 
were as stringently applied as they are for teaching faculty. 

111. Horn, Judy. "Peer Review for Librarians and its Application 
in ARL Libraries. M In Academic Libraries: Myths and Realities , 
edited by Suzanne C. Dodson and Gary L. Menges , 135-40. Chicago: 
ACRL, 1984. 

Horn concisely discusses peer review as a common evaluation 
method in many academic libraries and provides a history and 
definition of the process. Also included are the results and 
analysis of a questionnaire on the utilization of peer review in 
ARL libraries. Two noteworthy results of the survey are: 1) peer 
review of some type is used in 67% of ARL libraries and 2) peer 
review is more common at state institutions and among 
institutions which have faculty status. 
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112. Payne, Joyce and Janet Wagner. "Librarians, Publication and 
Tenure." College and Research Libraries 45 : 1 33-39(May 1984). 

Authors undertook a survey, designed after an earlier survey 
by Rayman and Goudy, to be conducted among non-ARL academic 
libraries. Measured were the importance of publication for 
promotion and tenure and level of support for librarians' 
research. Other subjects measured were the type of publication 
most acceptable, work week and contract year, and educational 
requirements • 

113. Peele, David. "Librarians as Teachers: Some Reality* Mostly 
Myth." Journal of Academic Librarianshi p 10 : 26 7-7 1 (Nov . 1984). 

Peele proffers original ideas on the issue of librarians as 
teachers, an argument often used to justify faculty status. Views 
aired include: technical services librarians as teachers, 
librarians as responding agents, not originating agents, and 
reasons that librarians desire the title of "teacher" in the 
first place. 

114. Rice, Patricia Ohl. Academic Freedom and Faculty Status for 
Academic Librarians: A Bibliographical Essay , 1984. ERIC Document 
Reproduction Service, ED 246 917. 

This essay describes documents from library literature which 
argue in favor of faculty status for librarians, using the 
concept of academic freedom as a basis for their arguments. The 
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thirteen items date from 1956-1975. Concludes with n discussion 
of the meaning of academic freedom for librarians. 

115. Smith, Karen F. and Gemma DeVinney • "Peer Review for 
Academic Librarians. 11 Journal of Academic Librarianship 
10:87-91(May 1984). 

A survey of tenured librarians at ARL libraries to determine 
whether or not ACRL standards for faculty status in regard to 
peer review are being met. The authors sought the correlation 
between the peer review process and research/publication 
requirements. They found that the peer review process has 
continued to increase in university libraries and has had a 
substantial effect on research and publication. 

116* Smith, Karen F., et al. "Tenured Librarians in Large 
University Libraries,' 1 College an J Research Libraries 
45:91-98(May 1984). 

This survey was conducted ilk 9 among thirty-three large 
university libraries and was designed to gather data on the 
characteristics and accomplishments of tenured librarians. In 
terms of criteria for promotion and tenure, emphasis had shifted 
so that research and publication requirements were greater in 
1979 than at the time most librarians surveyed had acquired 
tenure. The overall scholarly output of tenured librarians was 
low when compared to that of teaching faculty. 
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117. Tassin, Anthony G. "Faculty Status for Librarians: Progress 
and Perplex." LLA Bulletin (Louisiana Library Association) 
47:83-86(Fall 1984). 

This article concerns the situation regarding faculty status 
among ten Louisiana and thirty-eight other southeastern 
universities. One of the points made regarding the research and 
publication issue is that it is impossible for many libr.au/ 
administrations to make provisions for release time for ^ll <:r 
their librarians — at least to the extent that all might be able 
to achieve notable publications. Therefore, rather than require 
research from their librarians, libraries should establish 
policies reflecting librarians' unique situation. Cites such 
policies from four major universities. Concludes that although 
there has been progress in faculty status, it remains a "myth" if 
administrators do not provide adequate schedules and salaries. 



1985 

118. Bechtel, Joan M. "Academic Professional Status: An 
Alternative for Librarians." Journal of Acade mic Librarianship 
11 :289-92(Nov. 1985) . 

Presents a solution to the faculty status dilemma in practice 
at Dickinson College, where the category "academic professionals" 
includes librarians, the media center director, some computer 
center personnel, several half-time teachers and administrators, 
and others. They are those responsible for supporting the 
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academic program by providing skills or services that are 
essential. Faculty status is reserved for full— time teachers. 
This has improved campus— wide understanding of and deeper 
appreciation for the contributions of non-faculty professionals. 

119. Mitchell, W. Bcqj and Swieszkowski , L. Stanislava. 
"Publication Requirements and Tenure Approval Rates: An Issue for 
Academic Librarians." College and Research Libraries 

46 :249-55(May 1985). 

Reports the results of a survey designed to test the 
hypothesis that for those librarians denied tenure, aa inadequate 
research and publication record would be the most frequent cause. 
The study found that librarians have a high tenure rate, but that 
for those denied tenure, the authors' hypothesis is valid. An 
interesting finding of this study was that of the libraries 
changing their librarians' status during the last ten years, 
sixteen out of thirty— seven institutions have moved to 
nontenure- track status, and twelve have changed to tenure-track 
without publication requirements. 

120. "Picket Lines and Paradises." Library Journal 110:20+(Dec. 
1985). 

A brief, but necessary, update on the increase of 
unionization in academic libraries. Presents several university 
library cases and their success (or problems) with unionization, 
for example, the library at Curry College has had tremendous 
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success in attaining faculty-like benefits and privileges as a 
result of unionization. 

121. Query, Lance. "Librarians and Teaching Faculty: Disparity 
Within the System." Academe 7 1 : 1 3- 1 6 ( July 1985 ). 

Argues that the "frequently large and growing" disparity in 
salaries between librarians and their teaching colleagues is not 
due entirely to glut in the market, unfavorable stereotyping, or 
historically low wages. Instead, the ambiguity of librarians' 
role and status vis-a-vis teaching faculty detracts from their 
value on campus. States that librarians will be misunderstood and 
undervalued until they are recognized for what they really do, 
which is provide access to the most valuable commodity on campus 
— information. 
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